MARION COUNTY BOARD OF EDUCATION
188 WINCHESTER DRIVE
HAMILTON, ALABAMA 35570

POSITIONS AVAILABLE FOR 2011-2012 SCHOOL YEAR

The Marion County Board of Education hereby announces the following vacancies:

POSITION LOCATION
A Certified
Secondary English Teacher Hamilton High School

(187 day contract, State Salary Schedule - Prorated)
Additional Certification in Secondary History is preferred

B. Classified

Bus Driver Marion County Schools
(182 day contract, $12,956 annual, Pro-rated)

QUALIFICATIONS

Certificated: Teacher positions require a minimum of a BS degree and the appropriate State of Alabama
certification. Coaching applicants MUST be eligible to obtain State CDL and Bus driving license. All coaches must
have State Bus driving license to receive county supplements. The salary is based on the system salary schedule
(www.alsde.edu). The employee must provide own or have access to appropriate transportation.

Support: Qualifications vary depending upon the position. These positions do not require a teaching certificate.
For example, a bus shop helper would have to be able to obtain a CDL and any other proper bus driving license that
may be required, and be insurable by the Board’s insurance carrier. The employee must provide own or have access to
appropriate transportation. A job description will be discussed at interview. The interviews for this position will be
conducted at the local school.

APPLICATIONS

Any person who believes that (s)he possesses the qualifications for the advertised position must have a
completed application or current transfer request on file in the office of the Superintendent in accordance with Board
policy not later than 4:00 p.m. Friday, January 27", 2012 or until filled..

COMMENTS

The Marion County Board of Education wishes to employ well-qualified personnel, to assign personnel to
positions satisfactory to both the employee and the system, and to give careful consideration to promotion of personnel
within the Marion County School System.

The Marion County Board of Education is an equal opportunity employer. All decisions regarding
employment, transfer, and assignment of personnel in the Marion County School System shall be made without regard
to the race, color, religion, sex, national origin, or physical handicap of applicants for employment, applicants for
transfer, applicants for promotion, or persons being considered for employment, transfer, or promotion.

In keeping with the aforementioned, job vacancies in the school district may be made known to persons outside
the school district.

Principals and other affected personnel shall promptly post this notice on a bulletin board readily accessible to
the employees of the school system who are employed at their respective sites.

Done this the 20" day of January, 2012.



